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THE KEY 


Several months ago we read a very interesting story 
in our "Education", It furnished us with the idea which we 
Wish to incorporate in this introductory message to all those 
who will have a part, small or large, in the educational pro- 
gram for Craven County, It was the story of a new teacher who 
reported to her school very early on the first day. She was 
quite surprised to find one of her pupils already on hand, ahd 
when she reached for her key to unlock the door, she was sur- 
prised to hear the pupil say, "0, you're our new teacher," 
"That's true," she replied, "but how did you know I'm the 
teacher?" "Because," he said, "you have the key," 


I am sure that by now you have guessed the idea which 
we wish to convey in this story, As we read it we could not 
but think how much this applies to everyone of us who has any~ 
thing at all to do with making education possible for the six 
thousand boys and girls in Craven County. Yes, WE HAVE THE 
KEY, WE have the key, And that "WE" refers not to the teachers 
alone, but to all of us who are involved in the school picture: 
the bus drivers, the janitors, the teachers, principals, lunch- 
room workers, the school committeemen, the maids, the mainte~ 
nance crew, mechanics, the office and administrative staff, the 
supervisors, members of the County Board of Education, and the 
office assistants, Each one, taken by himself, may feel that 
his part is indeed insignificant and is hardly worthy of mention, 
and yet, how important it is for him to realize that without 
the successful performance of his little task, the whole would 
never present a complete picture. No child can experience com- 
plete satisfaction with his educational progress for the year, 
unless each person has faithfully discharged all the responsi- 
bilities which are his, That key is not complete and will never 
turn the lock unless every part of the key is in its proper 
place. And each one of us is a part of that key! 


Yes, my fellow-workers that key is now in our hands. 
If it is the right key; if it is wisely used; it will unlock 
the door to a vast storehouse of privileges and opportunities, 
It will lead us into all of those amazing possibilities of which 
the child is capable, and whose successful development is now, 
and forever will be, our sacred responsibility. The key is 
ours, Even as we turn the pages of this book, it will challenge 
us to a sincere acceptance of the privilege of exploring those 
fields of endeavor upon which the true growth of these children 
depends, Let us use this key wisely and as it opens up to us 
new horizons and vistas of thought, may we have the courage and 
vision to make intelligent use of what we find, 


R, L. Pugh, Superintendent 
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CHAPTER I 


"ALL KEYED-UP" 


Let your imagination take a little flight with us upon 
the wings of fancy, and it will follow that if one is in possession 
of "The Key" -~- that is, such a key as we have just cescribed ~~ 
one may be said to be "all keyed up", As we think of it, this is 
a highly desirable condition, Desirable, because according to 
one dictionary definition, to be "keyed up" is to have one's courage 
or nerve raised to the point of doing something. Another dictionary 
declares that "to be keyed" is to be prepared and ready for working. 


Isn't that a highly suggestive definition and doesn't 
it disclose so many wholesome and challenging ideas? How many 
beautiful speeches could be made and into what majestic flights 
of oratory the gifted orator might soar upon such inspirational 
definitions and thoughts as are presented here. And surely when 
we think of our key as unlocking such wonderful and marvellous 
opportunities, we are compelled to admit that we will indeed be 


"ail keyed up". 


In attaining such a condition as this, the teacher will 
need, of course, to call upon all those resources which are to be 
found at her disposal; resources which will be of invaluable 
assistance to her in enriching her classroom activities, It is 
not our purpose here to cite all those resources which are avail- 
able; as a matter of fact, we list only a few of those resource 
persons available in our County Office and upon whom you may call 
at any time to assist you in your work and in the solution of 
any problems that may confront you. All of them pledge their 
wholehearted assistance, They are listed on the following page 
and you are invited to call upon them at any time if they can be 
of service to you, 
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KEYSTONES 


KEYSTONES 


The keystone is defined as that "wedge-shaped piece 
at the center of the top of an arch, regarded as binding to- 
gether the whole construction; the part on which various other 
associated parts depend". It is that central principle upon 
which the construction of an edifice is determined, Without it, 
the building cannot be completed, When it is placed in its 
proper position, the workmen are satisfied that this stone, 
"neither oblong nor square", was the great essential for the 
completion of their task, 


We like to think of our teachers and principals as 
keystones, for they are indeed the centers of our educational 
activities; they are the oneswho are primarily responsible for 
the creation of the necessary educational environment and atmos-— 
phere, Upon them the success or failure, the completion or the 
lack of completion, of that educational arch will depend, 


In the following pages we offer a few key suggestions 
which we believe will interest our "keystone" teachers; sug- 
gestive aids to enable them more adequately to fill their role 
as a "keystone", If these principles, which certainly appear to 
be fundemental, are closely observed, we need have no fear for 
the completion of the arch, It will be completed and the 
structure will be beautiful and adequate for every worthy pur- 
pose, 


The material on the criteria for good schools comes 
from a study made by the Southern Association of Colleges and 
Secondary Schools, 


GOOD SCHOOLS DEVELOP NEEDED SKILLS 
Good schools help children learn to 
* read well 

* write legibly 

* figure accurately 

* listen attentively 

* speak clearly 

* observe carefully 

* participate in groups effectively 
* find answers to problems 


* make intelligent choices 


SKILLS ARE NECESSARY FOR EFFECTIVE LIVING 


Good schools help children develop 


* respect for others 


* appreciation of beauty 


* understanding of and faith in oneself 


* concern for the welfare of others 


* generosity and kindness 


* honesty and integrity 


* loyalty to democratic ideals 


* appreciation for the good things of life 


MORAL AND SPIRITUAL VALUES GIVE MEANING TO LIFE 


GOOD SCHOOLS MEET NEEDS AND BROADEN INTERESTS 
In good schools children have 


* common experiences, because they need to 
develop democratic attitudes and behavior 


* different experiences, because no two children 
are alike 


* many chances to experience the thrill that 
comes from work well-done 

* opportunities to do interesting things such as 
reading good books 
working creatively with wood or metal 
Playing group games 
drawing, painting, sculpturing 
playing a musical instrument 
enjoying #good recorded music 
collecting rocks, butterflies, insects 


GOOD SCHOOLS PROVIDE FOR THE WELL-ROUNDED 
DEVELOPMENT OF EVERY CHILD 


Good schools help children develop and maintain 
* physical strength and coordination 
* mental and emotional health 
* balanced diets 
* sound health habits 
* concern for the health and safety of others 
* interest in games and hobbies 
* knowledge and practice of behavior which is 
safe while 
walking to and from school 
playing on the school grounds and at home 


riding bicycles 
riding in automobiles, busses, and trucks 


DOES YOUR SCHOOL PROVIDE ADEQUATELY FOR HEALTH AND SAFETY? 


GOOD SCHOOLS TEACH WISE USE OF RESOURCES 
Good schools help children solve problems of living, such as 
* buying goods intelligently 
* using time wisely 
* protecting human life and health 
* developing attractive homes and gardens 


* conserving natural resources 


* preparing and preserving food 


THE QUALITY OF LIVING IN THE FUTURE DEPENDS UPON HOW 
WELL WE USE AND CONSERVE OUR RESOURCES TODAY 
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GOOD SCHOOLS DEVELOP DEMOCRATIC CITIZENS 
Good schools help children learn to 
* work well with others 
* respect opinions of others 
* base action on thought 
* participate in community life 


* understand and eppreciate the United 
States of America 


* understand and appreciate other peoples 
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GOOD SCHOOLS PROVIDE FOR THE GUIDANCE OF CHILDREN 
In good schools 


* the classroom teacher is given primary responsi- 
bility for the guidance of children 


* effective procedures are established for securing, 
recording, and using information about children 


* consultants such es psychologists, psychiatrists, 
and social workers help teachers learn more about 
children 


* children are given more and more responsibility 
for their own guidance 


* parents are kept informed about the progress of 
their children 


* the guidance program is coordinated with that of 
other schools in the system 


A GOOD GUIDANCE PROGRAM DEVELOPS SELF-RELIANCE 
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The good school teacher 


knows, understands, and likes children and 
their parents 


is an educated person with wide interests and 
a stinulating personality 


is professionally qualified for teaching 


has a deep and abiding faith in democratic 
values 


knows the community and takes part in its 
activities 


continues to frow personally and profession- 
ally 


cooperates with and is loyal to the school 
authorities 


is a happy, welleadjusted person 


really wants to teach 


ARE YOU A GOOD TEACHER? 
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GOOD SCHOOLS CONTINUE TO IMPROVE 


In good schools, teachers, parents, and pupils participate in 


* defining the kind of school they would like to have 


* evaluating the present program 


* making specific plans for school improvement 


* obtaining support for the agreed-upon plans 


* carrying out the plans 


* evaluating the effectiveness of the revised program 


* redefining what is desired and making new plans 


CHAPTER IIT 


KEYNOTES 


In music the keynote is the note on which a scale 
or system of tones is based, In public speech it is the 
main idea or guiding principle. On the several pages which 
follow in this chapter, we are presenting some things which 
we hope will serve as a guide for you during the coming 
year, By no means consider them the main idea or the funda- 
mental principle of "The Key"; they are more truly in the 
nature of informative notes, As you make note of them you 
will observe that they play a very important measure in 
the complete composition. How true it is that in material 
construction and in the natural world, as well as in the 
world of human relationships, harmony is the result of a 
just and a perfect equilibriun, 


It is equally true that a beautiful and harmonious 
tone will obtain in the life of the teacher as she faith- 
fully follows the tone pattern as set forth in the following 
notes, 
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GENERAL ANNOUNCEMENTS 


1. Retirement Deductions - Deductions for the purpose of retire- 
ment will be the same in 1953-54 as last year, namely 5%. 


This legislation also provided that while membership in the re- 
tirement system for new employees is compulsory they do not become mem- 
bers until after they have been employed for a period of three months, 
no deductions being made for retirement from the vouchers of new employees 
until the fourth month's voucher is issued. A person who has transferred 
from one administrative unit to another "is not a new employee" as used 
in this connection. 


2. Certificates and Salaries of New Teachers - It is necessary that 
we establish a salary rating for new teachers at the earliest possible 
moment. May we, therefore, have your teaching certificate on file in our 


office. 


3. Financial Penalties for Failure to Renew Certificates - Accord~ 
ing to the regulation of the State Board of Education all classified 
principals, graduate and class "A" ratings will drop twenty dollars per 
month if that certificate expired. All class "B" and "C" and elementary 
"A" and elementary "B" ratings will drop fifteen dollars per school month. 
These reductions in salary were agreed upon by the State Board of Education 
for all teachers who failed to renew their certificates. 


4. Daily Schedule - During the past year a number of schools in- 
dulged in the practice of shortening or revising their daily schedule 
during the early weeks of the school year in order to meet the need of 
local conditions. There are cases in which this plan appears to be ab- 
solutely necessary. Where it is deemed advisable it is expected that at 
the earliest possible moment you will place your school on a full daily 
schedule and continue that way. These so-called "short sessions", or © 
"rainy day sessions", are never very satisfactory and should be avoided 
wherever possible. We now have an excellent lunchroom operating in every 
school in the county, and it would seem that this factor alone would to 
some extent remedy the necessity of a rainy day schedule. In another in- 
stance it has been observed that some schools even curtaildd their daily 
schedule because of a funeral in the vicinity, and in other instances 
pupils are released from school to attend the funeral of some person with 
whom there is no relationship. Practices such as these should not be ob- 
served in any of our schools, and it is hoped there will be no further 
instance of this type. 


5. Lunch Rooms = We have been informed that we may expect a goodly 
number of surplus commodities during the year. With the progress that has 
been made in our lunch rooms during the past few years, there should be 
increasing attention on the practice of desirable habits in our lunch rooms. 
Different schools follow different practices. There are some, especially 
the smaller schools, in which all children to be served remain standing 
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until the blessing has been asked. In other lunch rooms I have served 
that the teachers eat at the tables with the children and thus supervise 
eating and conversational practices. The lunch room period is one af the 
mest important during the school day and should receive as much considera- 
tion from an educational standpoint as any other period. It is wonderful 
that we can provide a hot, balanced ration for our children, yet at the 
same time we should recognize the fact that along with this ration there 
should be desirable habits and practices. 


6. Monthly Reports - All monthly reports are required to be in the 
office of the County Superintendent before the monthly vouchers can be re- 
leased. These reports include a payroll repat and record, including days 
worked by school personnel, as well as by substitutes. This must be in 
our office one week before the month ends. You are reminded that unless 
we receive it when due, we cannot issue your vouchers at the proper time. 


7. Professional Meetings - During the school year your education 
association will have a number of meetings carrying out in large measure 
a program of In-Service Training of teachers to reach all grades and sub- 
jects in the school. Teachers must bear in mind at all times that these 
are their meetings and that the association is their organization. As such, 
every teacher is under obligation to attend. If teachers do not support 
their own organizations we cannot expect much growth. Attendence at these 
meetings therefore is not an optional matter by any means, and each teacher 
must recognize that she has a solemn obligation to attend. 


8. Professional Library - We have mimeographed a list of the pro- 
fessional books that are available in the county office to each teacher. 


9. Reference Books - At times during the year you are visited by 
book salesmen who have sets of reference books for sale. Before you make 
any purchase of reference books be sure that you have obtained an evaluation 
of that set from your principal or from the superintendent's office. This 
evaluation may save you quite a bit of money. 


10. Pupils! Report Cards - Pupils' reparts are issued in Craven County 
Meped six weeks. These will be available to you shortly after the opening 
of school. 


11. School Furniture - The care of school furniture has been brought 
to our attention quite a number of times, and yet we feel that it is such 
an important matter that we again want to emphasize the necessity of taking 
care of the furniture which we have. School furniture is very expensive 
and it is impossible for us to obtain it in sufficient quantities to 
take care of our needs. It is up to us therefore to utilize some of the 
Principles of good housekeeping with respect to our furniture. In some 
classrooms which I have visited I have observed new tables which had been 
in use for only a few months, and yet they appeared to have been in 
service for several years. Apparently no one had ever thought of putting 
polish on the tables although polish was available in the school. The 
marring, cutting and scratching of the furniture is quite a problem, and 
one that must receive more attention on the part of our teachers, 


12, Illness of Pupils ~ Please be sure that all absences resulting 
from pupils' illnesses are recorded in your report to the principal. The 
State Board of Education, in the allotment of teachers, gives a good bit 
of consideration to such absences, It is very necessary that these be 
reported as required, 


13. Out of Field - Teachers holding subject high school certificates 
may teach “all subjects in grades 7 and 8, without penalty, and may teach 
in grades 9 - 12 without penalty if at least fifty per cent of the teach- 
ing in grades 9 - 12 is in the subject or~gubjects in which certified. 
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3. 


STATE BOARD OF EDUCATION 
TEACHER ALLOTMENT REGULATIONS, 195354 


The teacher allotment shall be made by districts and by races based 
upon the average daily attendance for the best continuous six months 
of the first seven months of the preceding year, 1952=1953 during 
which continuous six months period the average daily attendance was 


‘highest. 


The teacher load basis shall be as follars: 


A. 


The elementary allotment shall be six teachers for the first 171 
pupils in average daily attendance and one additional teacher far 
each 30 thereafter, 


The high school allotment shall be four teachers for the first 
80 pupils in average daily attendance and one additional teacher 
for each 30 thereafter. 


In city units having as many as 30 white teachers, a 30 colored 
teachers, one additional teacher shall be allotted to free the 
principal from teaching duties. The same rule shall apply to 
each school in a county system having as many as 30 teachers 

in the building, or on the same campus. 


To determine credits for epidemics, there shall be added to the 
average daily attendance in the elementary school and the high 
school the average of those absences caused by contagious di- 
seases, calculated on the same basis as average daily attendance, 
which occurred during the first seven months of the 1952-1953 
school term, 


Additional teachers: 


A. 


After two weeks of the school term of 1953-1954 if the average 
daily attendance will justify, additional teachers may be allotted. 
If the attendance in a school has been sufficiently great for an 
additional teacher from the beginning of the term, anda teacher 
has been employed from local or private subscription from the be- 
ginning of the term, the teacher may be allotted retroactive to 
the beginning of the term, or as many days as such teacher may . 
have taught. 


Elementary Schools: One additional teacher may be allotted when 
it can be reasonably determined that the teacher lead will be as 
many as 32 pupils in average daily attendance per teacher allotted. 


High School: One additional teacher may be allotted when it can 
be reasonably determined that the teacher load will be as many as 
32 pupils in average daily attendance per teacher allotted. 
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D. In no case under Section 3 of these regulations shall an 


additional teacher be allotted to any unit for fewer pupils 
in average daily attendance than are required in the wiginal 
allotment. Adopted June 22, 1951, and May 7, 1953. 


Transfer of Teachers: 


A. 


Permission of the Controller's Office shall be secured before 
making a transfer of a teacher from the elementary school to the 
high school or from the high school to the elementary school, and 
such permission shall be given in case the teacher load will 
justify such transfer, 


Transfers from one district to another of all regularly allotted 
teachers may be made by the office of the Controller if and when 
the attendance justifies such a transfer, Adopted November 3, 1949 
and May 75 1953. 


It is expected that such administrative unit will refrain from em- 
ploying a teacher, although allotted, when it is found that the pupils 
enrolled are insufficient for such a teacher. 


No credit will be given in the allotment of teachers in the high school 
for pupils who have been jumped from the seventh grade to the high 
school without taking the reguler eighth grade course of study. 
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NORTH CAROLINA STATE BOARD OF EDUCATION 
SUBSTITUTE TEACHER REGULATIONS 
Adopted July 1, 1948 


Section 1. Definition: The term "teacher" as used herein in- 
cludes all teachers ~ academic, special, and vocational teacher - and 
all principals who regularly teach one or more classes. (Substitute 
teacher regulations are not applicable to non-teaching principals, 
provided absences incurred are approved by the superintendent and come 
within Section 5 (a) of the "Substitute Teacher Regulations.") 


Section 2. Approval of Substitute Teachers: All substitute 
teachers shall be approved in accordance with regulations of the county 
board of education or city board of trustees. 


Section 3. Salary of Substitube Teachers: The maximum salary of 
a substitute teacher shall be seven dollars (%7.00) per day provided the 
pay of a substitute teacher shall not exceed the regular salary of the 
regular teacher. 


Section 4. Information on Monthly Pay Roll: A monthly pay roll, 
prepared and signed by the principal and the chairman of the local school 
committee, shall be filed for each school on forms prepared or approved 
by the Controller, said forms to include (1) budget position number, (2) 
name of regular principal and names of regular teachers, (3) code class- 
ification of position, (4) grade or subject taught, (5) number of days 
taught, (6) school month in which absence occurred, (7) reason for ab- 
sence with pay and number of days with and without a substitute and 
dates thereof, (8) number of days absent without pay and number of such 
days with and without substitute and dates thereof, 


In all cases where a substitute is provided and employed in lééu 
of a regular teacher, the above monthly payroll sheet, filed with the 
superintendent of the administrative unit by the principal, shall show 
(1)budget position number of regular teacher, (2) name of regular teacher 
(3) nameof substitute teacher, (4) datcs taught by substitube teacher, 
(5) mumber of days taught by substitute teacher, 


Section 5. Absence with Pay: Regular teachers and substitute 
teachers shall be allowed to receive pay during absence of reguler 
teacher in accordance with the provisions of this section: 


(a) CAUSES AUTHORIZING a DURING ABSENCE - A regular teacher 
who is absent on account of (1 personal illness, or (2) illness of 
Some member of the teacher's immediate family which may require the 
personal attention of the teacher, or (3) death of a near relative, or 
(4) attendance upon a professional meeting as approved by the super- 
intendent of the administrative unit, or (5) for reasons of community 
responsibility as approved by the superintendent of the administrative 
unit (such reasons as funeral of school child or parent and meeting 
civic and community responsibility), may receive pay during absence, 
provided the pericd of absonce shall not exceed the time specified in 
Section 5, Subsection (b). 
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(b) Time During Which Pay May Be sllowed: 


(1) For causes enumerated in Section 5 (a), Items (1), (2), and (3), 
pay may be allowed as herein provided as a matter of course by the super- 
intendent under whom a teacher is serving for a period of one or more 
days, as in his judgment necessity requires, not exceeding twenty teach- 
ing days, and such twenty-day period may be extended for such additional 
time as the county board of education or the board of trustees of the 
city administrative unit may approve, provided each extension shall not 
be in excess of twenty school days. The general regulations of the ~ 
county or city board shall govern as to the extension of time in the event 
that the twenty-day period ends between meetings of the respective boards 
or in case an extension has not been approved or disapproved at a pritdnd 
board meeting. 


(2) For causes enumerated in Section 5 (a), Items (4), and (5), pay 
may be allowed as herein provided as a matter of course by the super- 
intendent under whom a teacher is serving for a period of ome or more 
days, as in his judgment necessity requires, not exceeding at one time 
three days for instate meetings or five days for out-of-state meetings 
and not exceeding for the school year a total of ten days. 


(c) Salary Payments Allowed Substitute and Regular Teachers: 


(1) Where a substitute is provided and employed when a regular teacher 
is absent for reasons (1), (2), or (3) under Section 5(a), a monthly 
salary check shall be issued to such substitute teacher in his or her 
own name in like manner as provided fér regular teachers, in accordance 
with the rate of pay as provided in Section 3 hereof. 


(2) The regular teacher who is absent for reasons (1), (2), and (3) 
under Section 5 (a) shall receive full salary duting the days absent, 
less $7.00 for each day so absent but not in excess of the daily salary 
of the regular teacher. 


(3) If a regular teacher is absent for reasons (4) or (5) under 
Section 5 (a), said teacher shall be entitled to full pay not in excess 
of the number of days set up in section 5 (b) (2), and at the time such 
absence is approved by the superintendent, proper provision shallbbe 
made for the continuation of the regular teacher's class work during 
Such absence either by the employment of a substitute teacher or by 
making satisfactory arrangement within the school, The payment of such 
substitute shall not be made from state funds or be an obligation of 
the regular teacher, (Nothing herein shall be construed as preventing t 
the voluntary acceptance of such obligation by the regular teacher.) 


Section 6. Absence without Pay: Where a regular teacher is absent 
for any cause other than those enumerated in section 5 (a), such teacher 
aes be entitled to receive salary only for the actual number of days 
nent Under this section, and in the event that a substitute teacher ~ 
§ provided and actually teaches, a salary check shall be issued to the 


Substitute teacher in his or her own name (calculated in accordance 
with Section 3 above). 


Section 7. Vacancy in Teaching Position: 


(a) Pay to Regular Vacating Teacher - In case a teaching position is 
vacated during any current school month by the regular teacher, such 
teacher shall be entitled immediately to receive a pay check covering 
the regular salary for the actu#l days taught during the current month. 


(b) Pay to Interim Teacher - In case of a vacancy in a teaching 
position and a new reguiar teacher is not immediately available and 
employed to fill such teaching position and an interim teacher is em- 
ployed pending the filling of such regular teaching positon, such 
interim teacher (1) if serving for ten days or less shall be reported 
and paid in like manner as a substitute teacher or (2) if serving ex- 
ceeding ten days, such interim teacher shall be paid for the entire 
time taught on the basis of the interim teacher's own rating estab— 
lished through the operating budget. 


Section 8. Leave of Absence: A regular teacher may be granted a leave 
of absence without pay for such period as may be granted in the des- 
cretion of the superintendent and in accordance with any rules or reg- 


ulations that may be adopted by the governing board of the administrative 


unit, and such leave of absence may be extended, in accordance with such 
rules and regulations, provided such leave or extension of leave shall 
not be for a longer period than the current school year. In case of 
leave of absence granted a regular teacher, the name of the new regular 
teacher in such case shall be listed on the operating budget, and the 
salary check for the regular salary for such teaching position shall be 
issued to the new regular teacher in accordance with such teacher's 
certificate rating. 


Section 9. In determining the length of absences approved with or with- 
out pay, due and proper consideration should be given to the welfare of 
the school pupils and the teachers. 


au, 


STATE NINE MONTHS SCHOOL FUND 
MONTHLY SALARY SCHEDULE FOR TEACHERS (9 School Months) 
MONTHLY SALARY SCHEDULE FOR SUPERVISORS (10 Calendar Months) 


1953 - 1954 
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SUGGESTED DAILY - WEEKLY SCHEDULES AND PROGRAMS OF WORK 


Importance of Schedules 


The kinds of daily programs or schedules used in a school are very im- 
portant as through them the school reflects its philosophy of education; 
through them provision is made for either a restricted or an enriched 
curriculum; for pupil planning and perticipation or time for mere "recitatim 
from a book", 


No suggested schedule has to be accepted ready-made if by changing it 
the school improves the child's curriculum. The school day or school week 
should be so divided that the major units or topics will have long enough 
working time for the groups to participate in planning, studying, using the 
reference library, evaluating and summarizing, The program should not divide 
the school day into a long list of isolated subjects upon which children 
study a few minutes and then recite. The emphasis should be placed on the 
development of the child through his participating in the best possible 
development of a topic. Rarely can a topic be disposed of in one discussion’ 
period. The program, therefore, must plan for continuous study from day to 
day on a unit or topic; and, for the integrative possibility of school sub- 
jects. 


A good schedule of work has a daily and weekly approximate work time in- 
dicated, but this time may vary from day to day according to the demands. It 
provides for the various activities to be undertaken as a part of the life 
of the school. Ordinarily periods are designated for certain purposes and 
frequently children should help to plan how these periods should be used. 


Basic Principles Which Determine the Type of Schedule Needed 


1. In elementary schools, years 1-8, the basis of organization is the 
grade or combination grade, whichever is needed to more or less equalize 
the numbers of pupils within the classroom in a school. 


2. Combination grades should be of adjacent grades, not a 2 and 4, 
4 and 6, and the like. 


3. In combination grades, ignore the grade lines in providing work 
groups for skills in writing, reading, spelling and arithmetic. Group the 
children where they are. 


4. Within any so called "straight" grade there are three or more group 
levels of advancement and ability that must be provided for in teaching, 
particularly in the skill subjects of arithmetic, spelling and reading. 


5. It is not necessary nor advisable to try to work with every group 


- every skill each day. (See Bulletin 235, Mathematics. Paragraph 1. 
A Point of View'',) 


4 6, The program for a week should show that the child has had experiences 
Nall the subject areas and other school activities. 
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7. Each grade, one through eight, should have group instruction on the 
skills beginning where the groups of children are. Group instruction re- 
quires differentiated content activities. 


8, One teacher should be responsible for the work of the class, grades 
one through eight. See Bulletin 235, page 15. 


9. There is inter-relation of all subject matter, Though subjects 
as language, reading, or health at times have separate periods they are a 
part of every subject and every teacher's wrk. 


10. The work schedule should unify the two periais formerly given to 
History and Geography into one period - The Social Studies, Bulletin 235, 
pp. 155-201. 
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11. Provision for free time for pupils and groups should be made; no 
groups should be "teacher directed" during the entire day, although teacher 
guidance is acceptable at all times. 


12. The lunch period is a part of the regular school day. It should 
provide for the development of a desirable and definite habit through practice. 


Outline for Study Groups 
1. Discuss the needs for a well-organized school and a good daily- 
weekly schedule in terms of what it will provide for the children to do . 
and to accomplish. 
2. Compare and evaluate the actual schedules now used in your school 
in terms of what would provide most adequately for best development of the 
. children in your schools. 


3. Make these changes now - not next year. 


Primary Grades 1-3 
NOTE: Oral and written language are to be considered a part of each subject. 


Approximate 
in hour 
8:40-9:00 Preparation for the work of the day 
a. Devotional exercises 
b. Check on attendance and health 
8:45-9:45 Social Studies Topic and related work, including ~ 


work in the language arts, elementary science, 
related number work, or music as the unit or 
topic demands. 


9:45-10: 00 


10: 00-11: 30 


11; 30-12: CO 
12: 00-712: 30 


12: 30-1: 30 
1:30-2:00 


2:00-3:00 
3:00-3:15 
3:15-3:30 


8:40-9:00 
9:00-9:45 


9345-10: 30 
10: 30-10:45 
10:45-12:00 
12:00-12: 30 
12:30-1:15 


1:15-1:45 
1:45-2:30 
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Mid-morning recess 

Outdoor exercises, windows open (Children should be 
discouraged from eating at this period. They need 
an early lunch period.) 


1. Reading Groups for instruction or 
2. Library period; free reading; story telling. 


Supervised Lunch 


Quiet period, rest, sleep, stories, music for listening 
(not singing) or poetry. 


Number work, writing or spelling (as needed) 


Physical and Health Education. It is suggested that 
physical education periods be staggered. 


Music, art, creative individual or group work. 
Pro-planning for next day. 


Preparation for leaving. 


Uoper Elementary Grades 4-8 
Devotional. Check on attendmce and health. 


Social Studies. Bulletin 235, page 15. 
The topic will often indicate related activities in 
art, music, science and the language arts. 


Writing groups or spelling groups. 

Morning recess, 

language Arts. Reading groups or language groups. 
Supervised lunch in classroom or cafeteria. 


Library 

(Where a central library is available, the groups with 
its teacher should go there for this period, otherwise 
maximum use should be made of the grade library in 
story telling, reference work, and free reading.) 

Art- two times per week. 


Physical Education, safety or health. 


Elementary science, Two times per week. (The topic 
of this period will at times be part of the central 
theme in the social studies.) Music - three times per 
week for directed work, 
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2:30-3:30 Arithmetic groups. 


Suggested Daily Program for Eighth Grade 


8: 40-9; 00 Home Room Assembly 

9: 00-10: 00 Social Studies 

10: 00-11: 00 Health and safety T. Th. 
Physical Ed. M.W.F. 

11:00-12:00 Arithmetic Groups M.F. 
Science T.Th. 

12:00-12: 30 Lunch 

12: 30-1: 35 Reading Groups T.W. Th. 
Library and/or Study M.F. 

1:35-2:45 Lenguage Arts: Language, 
Spelling, Writing 

2:45-3:30 Music and Music Appreciation M.F. 
Art T.Th. 
Club W. 


References on weekly schedules and Programs of Work 


Caswell, Hollis L. - EDUCATION IN THE ELEMENTARY SCHOOL 
Chap. III "Characteristics of a Good Elementary School Program" 
Chap. IX "Organizing the Currialum" 
Chap. X "School Organization" 


Lane, Robert Hill - THE PROGRESSIVE ELEMENTARY SCHOOL 
Chap. IV "The School Curriculum" 
Chap. VI "Units of Work and Activities" 


Elsbree, Willard S, - PUPIL PROGRESS IN THE ELEMENTARY SCHOOL 
Chap. IV "Classification and Grouping" 
Chap. V "Homogeneous Grouping" 


Issued by 

Division of Instructional Service 
State Department of Public Instruction 
Raleigh, North Carolina A 
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A SUGGESTED PROMOTION POLICY FOR CRAVEN COUNTY SCHOOLS 


The following procedures and policies are being adopted to be carried 
out on a county-wide basis. This is not for publication, but for use ina 


professionel way. Any principal who is definitely convinced that ex- 
ceptions should be made in individual cases that he has studied may, of 


course, make exceptions. The matter of making exceptions or not making 
them in individual cases is definitely a responsibility of the principal 
that he should not take lightly, nor delegate. f 


Every teacher should have conferences with the principal at intervals 
during the year that have to do with the progress, scores, grades, etc. 
of the children for whom she is responsible. 


Before the last day of school the teacher should present to the 
principal at least three lists of students, with supparting data for each 
student. One list should be those about whose promotion there can be no 
serious question. The next list should be made up of those that are de- 
finitely borderline cases. The last list should be made up of those who 
have definitely failed, 


For the latter two lists, the teachers should supply information 
on each individual such as test scores, grades, teacher's judgment, 
attendance record, conduct, home conditions, physical condition, chronological 
age, mental age, grades reported, etc, The principal is entitled to a 
complete picture, if he is to share in the responsibility of making a de- 
cision, and support the decision, as all strong principals will do. 


All first grade children who get ready to read by mid-term (showing 
reading readiness) should be promoted. Some of these will continue on the 
first grade level in the second grade, and this should be definitely under- 
stood and expected, 


No child should ever remain in the same grade mare than two years. 


No child should remain in the three primary grades more than four 
years, or in the five grammar grades more than six years. 


No child should be retained without sound justification, and in the 
light of all of the facts, with most of them being objective ones. Where 
fine distinctions have to be made, the question as to which grade the 
child will profit most in should always be considered. The child's 
mastery of fundamental skills, particularly language skills, should always 
be taken into consideration. 


It is often desirable to permit those who are reteined to have 
another room and teacher for the second year in the grade, is possible. 
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Every principal can learn a great deal that will be of untold help 
to him in the future by taking ample wime to discuss these problems with 
his teachers, Too, he can discharge his responsinility by maling final 
decisions where necessary, and keeping the proper balance in ail prouotions 
that take place, Ry so doing, he can provide conditions whereby teachers 
can and will make sound and honest recommendations, without fear of em- 
barrassment and in the best irterest of the child. He cen also bring 
about some degree of uniformity in a procedure that involves many teachers 
of different viewpoints, beliefs, temperaments, etc. 
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SCHOOL BUS TRANSPORTATION 


Our school busses this summer are in excellent condition. 
Practically all of them have been repainted and upholstered, and 
the fleet presents a very fine appearance, A tremendous sum of 
money has been invested in the reconditioning of these busses, as 
well as in the purchase of eleven new ones, and it is therefore up 
to us as administrators and teachers to tolerate nothing during the 
coming year except the best anc most wholesome type of order on the 
busses by the pupils, and in the care and operation of the busses 
by the drivers, The student drivers will receive a salary of $22.00 
a month, It would, therefore, seem no more than just that you in~ . 
sist upon proper treatment of the busses, The mechanics have been 
instructed to require rigid adherence to the rules of proper hand- 
ling by the drivers, and whenever the mechanics observe violations 
of such rules the driver is to be released immediately, Please 
make this situation clear. and plain to your drivers as you meet 
with them for the first time, and give these mechanics your fulles 
cooperation in this respect during the coming year. 

Whenever you need the services of the mechanic please call 
him collect at the county garage, 2384. Do not call our office 
unless necessary, 


The principal is advised to have frequent conferences with his 
drivers to discuss all phases of bus transportation, particularly as 
problems arise in the operation of the bus, 


We are giving you, beginning the paragraph below, our plan for 
the daily inspection and care of the busses by the county mechanics: 


There will be an inspection of each bus in the county every day, 
There will be three mechanics in charge of this phase of the program, 
one of them operating on the north side of the river, one operating on 
the south side of the river and the other in New Bern and eastward, 
These mechanics will remain at the county garage until 9:15 each morning, 
after which they will begin their inspection trip. 


By 9:15 each morning each principal will know whether anything 
is wrong with any of his busses, If anything is wrong, he will call 
the county garage, or delegate some one person to call (be sure that 
only one person is authorized to call), If a trouble call comes from 
& school the mechanic will go to that school immediately; otherwise, 
he will visit the schools as they appear on his regular route, 


These mechanics are not supposed to spend any time at the schools 
on major repair jobs, Busses requring such major attention will be 
brought to the central garace for repair, The inspection mechanics 
will repair only those minor items, trying to catch them before the 
big trouble arises. They will check such things as air in tires, 
loose nuts and bolts, oil, raciator, and other numerous small items, 
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They will also check the cleanliness of the bus, and before 
they leave the school they will report to the principal their findings, 
and will inform him whether they think the bus is being abused, An 
unclean bus counts as a defect, as much as does bad brakes, etc, 


Each thirty days the State Highway Patrol, with the Chief Mechanic, 
will inspect every bus in the County. 


I believe it will be very helpful, too, if the principal will 
encourage the mechanic as the report of his findings is made, 


Four days in the month are to be known as "greasing days". On 
these days it is our plan to see to it that every school bus in the 
county is properly greased, Inspection of the busses will continue 
as related above, but it is our plan to send a greasing man along 
with the mechanic, The first Monday and Tuesday of each calendar 
month all busses on the west or south side of the river will be greased, 
On the first Wednesday and Thursday all busses on the east and north 
side of the river will be greased, 


We do feel that the basic principle involved here is a sound one, 
and that if we will all work together in the conduct of this plan, 
study the system thoroughly, and make suggestions where they are deemed 
wise, it appears that there should be no reason why this plan should 
not provide for us a far more effective system of transportation, and 
that as a result of the plan every bus will be at school safely and on 
time every day, 


All busses hereafter will receive their supply of gasoline and 
oil from the county gas truck, It is planned for this truck to reach 
every bus every other day, 


MERIT AWARDS FOR BUS DRIVERS 


We will have available Merit Award pins for school 
bus drivers who have driven a school bus for one, two, three or 
four years without an accident. Such awards will be based upon 
the following suggested requirements which will be rigidly applied, 


1, One hundred twenty days minimum driving period, 


2. Confirmed reports of unsafe driving practices 
reported to superintendent will eliminate driver 
from consideration for award. 


3. Accidents chargeable to driver for any reason will 
eliminate consideration for award, 


4. Punctuality and cleanliness should be carefully 
considered in the selection of drivers for award, 


5, Attitude of driver in or out of school will be a 
contributing factor in selections made for award, 


Near the close of the school year, the principal, the 
chief mechanic, the supervisor of transportation and the super- 
intendenb will consider each bus driver in the light of the 
suggested requirements, and will make final determination of 
those entitled to receive the award. 
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NORTH CAROLINA STATE BOARD OF HEALTH 
SCHOOL SANITATION INSPECTION FORM 


——. aan nn cn ee rn Ae x 
a aennnneneneenmenmennemmanesnt ne 
County or City Health Dep't. Address SCORE 


een en nupy cy pn et — tN ame aac ara aa Sadana a 7 Nut 1" SSR a RR oc aR OTE er an aad hrs De 7 | anal 
Name of School Address Principal 


High __—s— Elementary Enrollement-Total 


White _ Colored 
Girls Boys 


REMARKS 


1, WATER SUPPLY: Municipal or approved private supply under pressure 100%; 
adequate supply 25*; adequate pressure 25*; (approved well and hand 
pump 50*) Nei ba CEC 6 CWC GWEMODE OMENS OBO bieuiC be eae os Reto 


2. DRINKING FOUNTAINS: Adequate number (1 for each 50 pupils) in good re- 
pair 30*; angle jet type with guard 30#; pressure properly regulated 30# 


@eveeeeseeeaeeeoace see eseceneeeecseesesoeeeseeseereeeeneeese 


3. SEWAGE AND WASTE DISPOSAL: Municipal sewerage system or approved 
private facilities adequate and properly maintained 150#; (approved 
privies in good repair, 1 for each 50 pupils 50#)...150. 


4e TOILET ROOMS: Walls and ceilings clean and in good repair 30#; adequate 
light and ventilation 10#; adeqyate number of fixtures (water closets 
1 for each 40 girls, 1 for eadh 75 boys; urinals 1 for each 30 boys) 
20*; floors smooth, impervious, sloped to drain, clean, and in good re- 
pair 307; hose bibb 10*; privies clean and properly maintained 50# 


REC aieinle dels es cles ole oases 60 ele 6 016e Ob ns 016 Ob EEC ds em eeu 


5« HANDWASHING FACILITIES: Adequate number (1 for each 50 pupils) 30*; 
fixtures clean and in good repair 30#; soap and individual towels 20# 


TORICVI eT ee Terre Terr errerr rrr rere rer errr rr eee ye eee ee aes 


6. FLOORS, WALLS AND CEILINGS: Clean, smooth, tight construction, good 
repair, and floor oil not being used 307; walls and ceilings painted 
light color Be Cavers bulla cdd cee He cab ieee en censure 
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STORAGE PLACES: Clean and orderly 30/; buildings free of rodents and 
vermin SEUFE GU a nic cleis a sh Ga bd he We eam vere ks heeeee 
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LIGHTING: Artificial lighting apparently adequate 10#; natural light- 
ing apparently adequate 1 Of; windows and transoms clean 20# 


Toor eect eeee eee eesreececseoreresessesssereeessesses ohO 


9» VENTILATION: Windows in good repair 20/3; natural ventilation apparently 
adequate ROP owcccsaccccccvecccescccccccccssccvecsecefO 
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10. GARBAGE AND REFUSE DISPOSAL: Properly stored in clean metal cans or 
other approved containers with tight fitting lids 30#; proper 
collection and disposal FP och whedon ne ceacansnennge 0 


11. DRESSING ROOMS AND SHOWERS: Smooth impervious construction, clean 
and in good repair 20; adequate ventilation 107; hot and cold run- 
ning water 10*; soap and towels 10*; adequate number of showers (min- 
imum 6) 10*; lockers clean and free of odor 10#; toilets and 
lavatories provided ROWS clea Gara awe obs ie eave bie mieneTae aie 80 


12. OUTSIDE SURROUNDINGS: Generally clean and well kept 30#; well drained 
20#; no rat harborages, fly or mosquito breeding places 20# 


@eeeeevoeoeoeeeeeeeeeeeeseeeeeeeeoeeeeeeeeeseeeseeeaeee eed 


TOTAL 1000 
School lunchroom Yes No 
School lunchroom grade Date 
DATE SIGNED AGENT 


N.C. STATE. BOARD OF HEALTH 
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CHAPTER IV 
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KEYBOARD 


And now, as we continue the idea of "The Key", 
we would like once again to solicit the assistance of 
your imagination as we present a "keyboard" for your 
consideration, Once the mind is in tune with this thought 
there follows a wonderful procession of mental images, of 
rhythms, beautiful music, of the fine arts, of the beau- 
tiful, the aesthetic things of life, those things which 
elevate the soul, and which make life most fascinating 
and interesting, 


A keyboard is composed of keys, each key an 
essential part of the harmony of the composition. If 
the key is out of tune, or if it is not used, the harmony 
cannot be complete or perfect, On these next few pages 
you will discover the "keys" which are available for your 
use in supplementing the required "reading, writing, and 
'rithmetic", Use them as you will, They will add that 
"extra touch" to the lesson being taught. 
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RECORDINGS AVAILABLE FROM THE COUNTY OFFICE 


1, THE SILENT SIREN SERIES (2 sets, one 33-1/3 RPM, the other 78 RPM) 
1. Department of Agriculture: "Prophecy of Plenty" and "No Sale" 
2. State Board of Health: “Bring Out Your Dead" and "The Leaves 
of the Tree" 
3. State Board of Public Welfare: "Your Future-Here Today" and 
"Thousands of People" 

4. Department of Labor: "The House you Like In" and "800,000 Years" 

5. Resource-Use Education Commission: "The Silent Siren" and 
Department of Public Instruction; "Grandchild of 
Necessity" 

6. Department of Conservation and Development: "What Would You Do?" 
and "Heartbeat" 

7. Wildlife Resources Commission: "The Shot Worth 100 Million Dollars" 


II. MAKERS OF HISTORY (33-1/3RPM) 
1. "First Continental Congress" and "Declaration of Independence" 
2. ‘Capture of Boston"and "Boston Tea Party" 


III. LIVES OF THE GREAT (33-1/3 RPM) 
1. "Queen Victoria" and "Disraeli" 
2. "U.S. Grant" and "Robert E. Lee" 
3. "Cardinal Richelieu" and "Louise Pasteur" 


IV. PORTRAITS OF LITERATURE (33-1/3 RPM) 
1. "Robert Louis Stevenson" and "Charles Dickens" 
2. "Homer" and "William Shakespeare" 


V. FAIRY TALES (33-1/3 REM) 
1. "Story of Princess Goldilocks" and "Story of Clever Elsa" 
2. "Story of the White Snake" and "Story of Little Red Riding Hod" 
3. "Sinbad the Sailor, 7th Voyage" and "Story of the Mermaid" 
4. "Story of Graciosa and Pereinet" and "Story of the Little Red Hen" 
5. "The Pied Piper of Hamlin" and "Stary of the Marvelous Musicians" 
6. "Story of Dick Whittington and His Cat" and "Story of the Old 
Sultan" 
7. “Story of the Golden Bird" and "Story of Cinderella" 
8. "Story of the Three Little Pigs" and "Story of the Enchanted Canary" 


VI, NEW MUSIC HORIZONS ~- Volumes I ~ VI 


VII. FOLK DANCES 

1. Ruth Evans - Album One (Lower Grades) 
"Bleking", "Bow, Bow, Belinda", "Donkey Dance", Children's Polka" 
"Seven Steps", "Danish Dance of Greeting", "Chimes of Dunkirk" and 
"Carrousel" 

2. Ruth Evans - Album Two (Intermediate Grades) 
"Put Your Little Foot", "Kolos", "Oh! Susanna", "Csebogar", 
"Heel and Toe Polka", "Swedish Clap Dance", "Corsican Dance" 


3. Joseph V. Burns —- Album A 
Minuet", "Lassie Dance", "Dutch Couples", "Swiss May Dance", 
"Tantoli", "Good Night Ladies", "Come Let Us Be Joyful", 
"Shoemaker's Dance", 


4. Joseph V. Burns - Album B 
"Highland Schottische", "Tarantello", "Ace of Diamonds", 
"Csardas", "Norwegian Mt. March", "Crested Hen", "Gustaf's 
Skoal", "Irish Lilt", 


VIII. SYMPHONY ORCHESTRA 
1. Album - "Pee-Wee, the Piccelo" 
2. Symphony No. 5, in C Minor, Op. 67 
3. Scheherazade, Op. 35 
4. Instruments of the Orchestra 
5. Sir Malcolm Sargent conducting the Liverpool Philharmonic 
Orchestra in: Handel: "Royal Fireworks Music" 
Britten; "The Young Person's Guide to the 
Orchestra, 
6. Eric Coates conducting the London Symphony Orchestra in 
Coates: "Knightsbridge March" 
Coates: "London Bridge March" 
7. “Licorice Stick" - Parts I and II (Ages 6 - 10) 
8. "Rondo (for bassoon and orchestra) Ages 7 - 11, 
9. "Little Brass Band" - Ages 2 - 5, 
10. "The Hunter's Horn" - Age group 7 - ll, 
ll. "Tubby the Tuba" - featuring Victor Jory, narrator, 
12. "Music of American Indians" 


IX. EDUCATIONAL GROWTH SERIES ALBUM FOR TEACHERS (33-1/3 RPM) 
1, "Improving Reading At All Levels" - Parts I and II 
2. "The Place of Arithmetic in the Curriculum" ~ Parts I and II 
3. "Teacher-Pupil Planning Techniques" - Parts I and II 
4. "Developing Good Classroom Discipline" 
5. "Newer Methods of Reporting Pupil Progress" 
6. "Trends in Elementary Education"- Parts I and II 
7. "The Improvement of Teaching Through Audio-Visual Materials" 
8. "Guidance in Modern Schools" - Parts I and II 
9. "Providing fer Individual Differenfes in the Classroom" 


Several recording machines, using two speeds, 33-1/3 and 78 RPM, are also 
available for your use from this office, You may have them on call and use 
them as long as you find them necessary. 


FILMSTRIPS 


We have a large number of curriculum filmstrips available for your use. 
You may obtain a list of them from your principal. We also have several 
filmstrip machines which you may borrow from this office. An epaque 
prejector, two tape recorders and a 1% mm. sound projector are alse 
availeble, 


NEW RECORDINGS AVAILABLE FROM THE COUNTY OFFICE 


1. POETRY TIME 


l. 
Re 
3. 
Ae 


II. FOLK 
i. 


III. SONGS 


"Jigs and Jingles" Part I and II 
"Talking Time" Part I and II 
"What Shall We Do Today?" 

"Tn the Country" 


DANCES 

Album D (Burn - Wheeler) 
a. "Red River Valley" 

b. "Hinky Dinky" 

c. "Birdie in the Cage" 

d. "Life on the Ocean Wave" 


Album C (Burns - Wheeler) 

a."Arkansas Traveler" 

b. "Spanish Cavalero" 

c. "Duck for Oysters, Duck for Clams" 
d. "The Girl I Left Behind" 

e. "Camptown Races" 


"Misic for Early Childhood" 


1. 


Re 


Ae 


“Our Friends Up High" 
* Dancing Stars, Little Wind, Moon's Lullaby 
"Animal Friends" 
Woodpecker, Old Gray Goose, Tiger, Little Cat, Camel 
"Singing Games" 
Two in the Middle; Lilly, Lilly Wallflower; One Day One Foot 
Kept Moving; The Old Brass Wagon 
"Folk Songs" 
Oh, Daddy Be Gay; Shanghai Chicken; Hop Up, My Ladies; Knock 
Along, Brother Rabbit 
"Transportation" 
Busy Trucks; The AlleeAllee 0!; Let's Take a Little Trip; 
Here Comes the Train 
"Community Helpers" 
Playing Fireman, Mister Barbar, Mister Policeman, Community 
Helpers 
"Finger Play" 
Dance, Thumbkin; Dance, My Mother Sent Me; Little Marionettes; 
Counting Song 
“Sleepy Songs" 
Philippine Lullaby; Hey-Ho, Anybody Home?; Lonesome Dove 


IV. LISTENING ACTIVITIES © 


1. 
26 
3. 


"Andante" - Secong Movement, Symphony No. 6 in G Major— Haydn 
Caprice on "Airs de Ballet" ~ Gluck 
Dance ~ Bartok 


"Dance of the Chinese Dolls" - Rebikoff 

"Deer Dance" = Skilton 

"Entrace of the Fawns" — Pierne 

"Gavotte" = Gossec 

"Hansel and Gretel" - Humperdinck 

"Humoresque" - Tchaikovsky 

"Minuet" ~ Boccherini 

"Nocturne from Midsummer Night's Dream" - Mendelssohn 
Play No. 2 = Pictures from Childhood - Mompou 

"Play on the Beach" - Pictures from Childhood - - Mompou 
"Theme from Sonata in A" - Mozart 


V. SYMPHONY ORCHESTRA 


1. 
26 


2 


26 


"Scheherazade" = "Festival of Bagdad" ~- Rimsky—Korsakoff 
"Symphony in C Minor No. 5" , Op. 67 - Beethoven 


“Mardh of the Boyards, "Flight of the Bumblebee","Espana", 
"Jewels of the Madonna","Dance of the Camorristi", "Arkansas 
Traveler", "Samsom and Delilah", “"Bacchanale". 

Variations on "Pop! Goes the Weasel", "Entrance of the Little 
Fauns", "The Skaters", "Tritsch-Tratsch Polka", "March of the 
Little Lead Soldiers","Semper Fidelis". 


Military Symphony ~- Haydn 


“Espana Rhapsody" - Chabrier 
"La Cambiale Di Matrimonio Overture" + Rossini 


"“Triumphal March from Sigurd Joslafar" - Grieg 
"Wedding Day at Troldhaugen" ~ Grieg 
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SOME BOOKS ABOUT MUSIC, MUSICIANS, AND INSTRUMENTS 


The following titles have been selected by Dr. Arnold Hoffman, Adviser in 
Music Education from the State Department of Public Instruction, as re. 
commendations for inclusion in the school libraries: 


Elementary School 


Kinscella, Hazel. STORYLAND. University Publishing Company. 1939. $0.64 
Grade 2, 

Kinscella, Hazel, THE MAN IN THE DRUM. University Publishing Company. 1939. 
$0.72. Grade 3. 

Kinscella, Hazel. FOLK TALES FROM MANY LANDS. University Publishing 
Company. 1951. $0.80. Grade 4. 

Kinscella, Hazel, CONRAD'S MAGIC FLIGHT. University Publishing Company, . 
1950. $0.92. Grade 5, 

Kinscella, i ear TALES OF OLDEN DAYS. University Publishing Company, 1951 
Grade 6, 

Kinscella, Hazel. AROUND THE WORLD IN STORY. University Publishing Company. 
1939. $0.96. Grade 7. 

Kinscella, Hazel, MUSIC AND ROMANCE. RCA Victor. 1941. $2.25. 

La Prade, Ernest. ALICE IN ORCHESTRALIA. Doubleday. 1925. $1.50 

Wheeler, Opal, SING FOR CHRISTMAS. Dutton. 1943. $3.00 

Wheeler, Opal, HANDEL AT THE COURT OF KINGS, Dutton. 1943. $2.75 

Wheeler, Opal. LUDWIG BEETHOVEN AND CHIMING TOWER BELLS. Ditton. 1942, $2.75 

Wheeler, Opal. STEPHEN FOSTER AND HIS LITTLE DOG TRAY. Dutton. 1941, $2.75 

Wheeler, Opal, and Sybil Deucher. FRANZ SCHUBERT AND HIS MERRY FRIENDS. 
Dutton. 1939. $2.75 

Wheeler, Opal, and Sybil Deucher. SEBASTIAN BACH, THE BOY FROM THURINGIA, 
Dutton. 1937. $2.75 

Wheeler, Opal, and Sybil Deucher, JOSEPH HAYDN, THE MERRY LITTLE PEASANT, 
Dutton. 1936. $2.75 

Wheeler, Opal. SING FOR AMERICA. Dutton. 1944. $3.00. 

Baldwin, L. MUSIC FOR YOUNG LISTENERS. Silver Burdett Company, 1951, 
(Green Book) 

Baldwin, L. MUSIC FOR YOUNG LISTENERS. (The Red Book) Silver Burdett Company, 
pS” oS 

Baldwin, L. MUSIC FOR YOUNG LISTENERS, (The Blue Book) Silver Burdett 
Company. 1951. 

Baldwin, L. MUSIC TO REMEMBER, Silver Burdett Company. 1951. 

Burk, Ge SOP Phillips. AMERICA'S MUSICAL HERITAGE, Laidlaw. 1942, 
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Kinscella, Hazel, HISTORY SINGS, University Publishing. 1940. $1.50. 

Siegmeister, E. WORK AND SING. A Collection of Songs that Built America, 
Scott. 1944. $2.50. 

Whiteman, Paul, HOW TO BE A BAND LEADER. McBride. 1941. $2,00 


Senior High School 


Spaeth, Sigmund Gottfried, ART OF ENJOYING MUSIC. McGraw. (Whittlesey House 
Publications.) 1933. $2.50 

Spaeth, Sigmund Gottfried. STORIES BEHIND THE WORLD'S GREAT MUSIC. McGraw, 
(Whittlesey House Publications.) 1937. $2.50 

Apel, a HARVARD DICTIONARY OF MUSIC. Harvard University Press, 1944. 
7.50 

Anderson, William R. MUSIC AS A CAREER. Carl Fischer. 1939. $3.00 

Taubman, Hyman Howard. MUSIC AS A PROFESSION. Scribner. 1939. $2.50 

Burk, Cassie and Others. AMERICA'S MUSICAL HERITAGE. Illus, by Milo Winter. 
Laidlaw. 1942. $1.52 

Moore, Douglas. FROM MADRIGAL TO MODERN MUSIC. Norton. 1942. $3.75 

Ewen, David. THE MAN WITH THE BATON. The Story of Conductars and Their 
Orchestras, with an Introduction by Serge Koussevitsky. Crwell, 
1936. $3.50 

Helm, M. ANGEL MO' AND HER SON, ROLAND HAYES, Little. 1942. $2.75 

Howard, ee Tasker. STEPHEN FOSTER, AMERICA'S TROUBADOUR. Crowell, 1934. 
3650 

Overymyer, Grace. FAMOUS AMERICAN COMPOSERS. Crowell, 1944. $2.00 

Spaeth, a STORIES BEHIND THE WORLD'S GREATEST MUSIC. McGraw, 1937. 
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Lomax, a Avery. COWBOY SONGS AND OTHER FRONTIER BALLADS. Macmillan. 1938, 
Senta 

Luther, Frank, AMERICANS AND THEIR SONGS. Harper, 1942. $2.75 

Ramsey, Frederic, and Smith, Charles Edward, ed. JAZZMEN. Harcourt. 1939, 

Witmark, Isidore, and Goldberg, Isaac. FROM RAGTIME TO SWINGTIME. Lee 
Furman. 1939. $3.50. 

Wilson, Harry R. LEAD A SONG. Hall & McCreary. 1942. $1.50 
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FILM BIBRARY 


We have made an excellent beginning in establishing a central film library and 
intend to continue adding films to the library until wo feel that we have satis- 
fied the classroom needs of our schools. 


For your convenience the following titles are available shortly after the 
opening of schools. We want you to feel perfectly free to use these whenever they 
fit into your classroom program. The titles are as followss 


PRURRPRERAS SESS SASSSSRRASESRRSSESSSSAPEESAESeees 


WE DISCOVER FRACTIONS Int. - Jr.Hi. 

THE LANGUAGE OF GRAPHS Int.-Jr. & Sr. Hi.. 
CHOOSING BOOKS TO READ Jr.Sr. Hi. 

KNOW YOUR LIBRARY Jr .Sr Hie 

MAPS ARE FUN Int. Jr.Hi. 

GLOBAL CONCEPT IN MAPS Jr.Sr. Hie 
MEASUREMENT InteJre Hi. 
ENGLAND: BACKGROUND OF LITERATURE Jr. Sr. Adults 
PUNCTUATION-MARK YOUR MEANING Int.Jr. Hi. 


SHY GUY 

ARE YOU POPULAR 

THE POWERS OF CONGRESS 

HOW WE ELECT OUR REPRESENTATIVES 


Jr. Sr. Hi. Adults 
Jr. Sr. Hil.Adults 
Int. Jr. Sr. Adults 
Int.Jr.Sr. Adults 


POLITICAL PARTIES Int. Jr.Sr. 

WHAT IS MONEY Int. Jr.Sr. 

FRED MEETS A BANK Int. Jr. Sr. 
SHARING ECONOMIC RISKS Jre Sre 

CITY FIRE FIGHTERS Pri. Int. Jr. 
FORESTS AND CONSERVATION Int.Jr. Sr. Adults 
A LETTER TO GRANDMOTHER Pri. Int. Jr. 


ANCIENT WORLD INHERITANCE 
HOW MAN MADE DAY 


Int. Jr. Sr. Adults 
Int. Jr. Sr. Adulte 


THE MIGHTY COLUMBIA RIVER Int. Jr. Sr. 
NATURAL RESOURCES OF THE PACIFIC COAST Int.Jr.Sr. 
PANAMA, CROSSROADS OF THE WESTERN WORLD Int. Jr.Sr. 
JACK'S VISIT TO COSTA RICA Int. Jr. 
WHAT IS SCIENCE Int. Jr.Sr. 
SCIENCE AND SUPERSTITION Int.Jr. 

OUR COMMON FUELS Int. Jr. Sr. 
AIR IN ACTION | Int.Jr.Sr. 
MAGNETISM Int. Jr. 
THE NATURE OF COLOR Jr.Sr. Adult 
OXYGEN Jr.sr. 

THE HALOGENS Sr Adult 
MATTER AND ENERBY Jr.Sr. 
BUTTERFLY BOTANISTS Int.Jr.Sr. 
SNAKES Int. Jr. Sr. 
THE RED WINGED BLACKBIRD Pri.Int.JreSre 
OUR ANIMAL NEIGHBORS Pri. Int. 
PIGS AND ELEPHANTS Pri. Int. 
MAMMALS OF THE COUNTRYSIDE Int. Jr. 
POSTURE HABITS Int. Jr. 
SPELLING IS EASY Int.Jr. 

HOW TO READ A BOOK dr .Spe 

WE DISCOVER THE DICTIONARY Int. Jre 
HOW TO STUDY JreSre 
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BW PARLIAMENTARY PROCEDURES Int. Jr. Sr. 
KC TAR HEEL FAMILY All grades. Adults 
BW THE LITTLEST ANGEL All grades. Adults 
BW THE LITTLE RED HEN K.Pri.TT. 
BW ANCIENT ROME Int. JrHi. Sr.Hi. A. 
BW CLEANLINESS AND HEALTH Pri.Int. Jr.Hi.,A 
Ba LIFE IN A DROP OF WATER Int.Jr.Hi. Sr.Hil. 
BW THE MEDIEVAL WORLD Int. Jr.Hi.Gr.Hi. A. 
BW LIFE OF NOMAD PEOPLE-DESERT DWELLERS Int.Jr.& Sr. Hil, A. 
BW THE PRESIDENT'S CABINET Jr.&Sr.Hi. A. 
BY SPOTTY: STORY OF A FAWN K,Pri. TT. 
BW THE SOLAR SYSTEM Int.Jr.Hi. 
BW PERCENT IN EVERYDAY LIFE Int.Hi.Jr.&Sr., 
BW MODERN FRANCE: THE LAND AND THE PEOPLE Int.Jr.& Sr. Hi. 
BW LIFE IN MOUNTAINS: SWITZERLAND Int.Jr.& Sr. Hi. A. 
BY GEOGRAPHY OF NEW ENGLAND Int. Jr.& Sr. Hi. A. 
BW THE MEANING OF THE INDUSTRIAL REVOLUTION Jr.& Sr. Hi. A. 
BW BUILDING AN OUTLINE Int. Jr. & Sr. nf 
BW SPAIN: THE LAND AND THE PEOPLE Int. Jr. & Sp. Hi. A. 
KC BIRDS OF THE COUNTRYSIDE Int. Jr. & Sr. Hi. A. 
BW HOW EFFECTIVE IS YOUR READING Jr. & Sp. Hi. A. 
BW OUR INHERITANCE FROM THE PAST Jr. & Sr. Hi. A. 
BW HEREDITY AND ENVIRONMENT Jr. & Sr. Hi, Aw 
BW BEGINNING RESPONSIBILITY: TAKING CARE OF hie: | 

THINGS Pri. A. 
BN INTRODUCTION TO ELECTRICITY Tots Ore: His 
BW THE BRITISH ISLES: THE LAND AND THE PEOPLE Int. Jr. & Sr. Hi. 
BW NEW ENGLAND: BACKGROUND OF LITERATURE Jr. & Sr. Hi. A, 
BH LIFE IN HOT, WET, LANDS (THE CONGO BASIN) Inte Jr J Bi. 
BW RHYTHM IN MUSIC Pri. Int. A. 
BW OUR LIVING DECLARATION OF INDEPENDENCE Jr. & Sr. Hi. A. 
BW OUR BASIC CIVIL RIGHTS Jr. & Sr. Hi. Aw 
BW DATING: DO'S AND DON'TS Jr. & Sr. Hi. 
BA THE SEASONS OF THE YEAR Pri. Int. 
BW GEOGRAPHY OF THE SOUTHWESTERN STATES Int. Jr.& Sr. Hie 
BN OUR COUNTRY'S FLAG Pri, Int. 
BW DENTAL HEALTH: HOW AND WHY Ing. Jr. & Sr. Hie Ao 
BW FRISKY, THE CALB Kin, Pri. Int. 
BA LIFE IN A POND Jr. & Sr. Hi. TT. Gr 4-8. 
BW SPARKY, THE COLT Kin. Pri, Int. 
BW GEOGRAPHY OF THE ROCKY MOUNTAIN STATES Int. Jr. & Sr. Hi. 
BW = LET'S DRAW WITH CRAYON Pri. Int. TT. 
BW RIGHT OR WRONG (MAKING MORAL DECISIONS) Jr. & Sr. He Aw 
BW FRED AND BILLY TAKE AN AIRPLANE TRIP Int. Jr. Hie 
BW SHE CELL: STRUCTURAL UNIT OF LIFE Int. dre & Sr. Hie Aw 
BW AM I TRUSTWORTHY? Pri. Int. 
BW OUR INHERITANCE FROM HISTORIC GREECE Jr. & Sr. Hi. Aw 
BW LET'S SHARE WITH OTHERS Pri. A. 
BW aA PIONEER HOME Pri. Inte 
BA ARE YOU A GOOD CITIZEN? Int. Jr. & Sr. Hi. 
BW OUR LIVING CONSTITUTION Int. Jr. & Sr. Hi. A. 
BW ANCIENT GREECE Int. Jr. & Sr. Hi. A. 
BW JULIUS CEASAR Jr. & Sr. Hi. A. 


KEY: BW - Black and White Print NO FILM SHOULD BE KEPT OUT FOR LONGER 
KC ~ Kodachrome Color. THAN ONE K. 


aeeee 


BW 


SRSSSSSSASSSeaeeE 
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NEW FILMS AVAILABLE FROM THE COUNTY OFFICE 


The following are new Encyclopaedia Britannica 16 mm, sound 


films now available: 


ALCOHOL AND THE HUMAN BODY 
ANIMAIS GROWING UP 
ANTMAIS IN WINTER 

ATOMIC ENERGY. 

AUSTRALIA 

CHIIDREN OF CHINA 

CIRCUS DAY IN OUR TOWN 
COLONIAL CHIIDREN 
COLUMBUS, STORY OF CHRISTOPHER 
DIGESTION OF FOODS 

EARS AND HEARING 

FRANKLIN, BENJAMIN 

GREEK CHILDREN 

HARE AND THE TORTOISE 
HEART AND CIRCULATION 
JEFFERSON, THOMAS 

LIFE OF A PLANT 

MENTAL HEALTH 

MONARCH BUTTERFLY STORY 
NORWEGIAN CHIIDREN 

OUR COMMUNITY 

SOUND WAVES AND THEIR SOURCES 
VISIT WITH THE COWBOYS 
GEORGE WASHINGTON 

THE Z00 


Jr.or. Hi 
Prim,Elem, 
Blem, Pri. 
Je. Sr. Hi 


Elem, Jr.Sr. Hi 
Jr. Sr. Hi 
Elem. Jr.Sr.Hi 
Elem, Jr.Sr.Hi 
Elem, 

Prim, Elem, 
Jr. Sr, Hi 
Elem, Jy.Sr,Hi 
Elem,Jr. Hi 
Jr. Sr Hi 
Elem, Jr.Sr.Hi 
Elem, Prim, 
Prim, Elem, 
Jr,Sr, Hi 
Pri, Elem, 
Jr.Sr.Hi, Elem, 
Prim, Elem, 


STATE BEPARTMENT OF ARCHIVES AND HISTORY 
Raleigh, North Carolina 


i & list of pamphlets published by the State Department of Archives 
and History which are available to school libraries and teachers of 
North Carolina history may be had upon application to the Department. 
This material cannot be sent to school children. 


North Carolina in the War of Independence, address by Angus Wilton 
McLean, Governor of North Carolina. Valley Forge, June 17, 1926, Pg.l6.. 


The History of the Great Seal of the State of North Carolina. 1943. 
Pe. 40. Tllus. 


Money Problems of Early Tar Heels. (second edition) 1945. Pg. 14. Illus. 
The Wildcat Division. 1945. Pg. 12. Illus. 

Thomas Jordan Jarvis. 1945. Pg. 9. Illus. 

Tar Heel Tales. 1946. Pp. 34. Illus. 


Tyron's Palace, North Carolina's First State Capitol. 1945. (second 
printing) 1947. Pp. 18. Illus. 


Publications of the North Carolina Historical Commission, from its 
organization in 1903 through June 30, 1942. Pp. le. 


Materials in the Archives of the North Carolina Historical Commission. 
1942. Ppe 25- 


How North Carolina State Department of Archieves and History Serves 
the Public. PP. he Illus. 


Guide to North Carolina Historical Highway Markers. 1939 (second edition, 
1940). Pp. 43. (third edition, 1949). 1949. Pp. 88 Illus. 


The Hall of History (North Carolina's Historical Museum. Pp. 4. Illus. 


The Silversmiths of North Carolina. By George Barton Catton. 1948. 
Pp. 93. Tllus, 


Explorations, Descriptions, and Attempted Settlements of Carolina, 1584- 
1590. Edited by David Leroy Corbitt. 1948. Pp. 136. Illus. 


Chart showing origin of North Carolina Counties. By D. L. Sorbitt and 
Le. Polk Denmark, 1940. P. I. 


Mail your request to D. L. Corbitt,Head, Division of Publications,State 
Department of Archives and History, Box 1881, Raleigh, North Carolina. 


STATE DEPARTMENT OF PUBLIC INSTRUCTION 
Raleigh, North Carolina 


BOOKS ABOUT NORTH CAROLINA 


Puthor » Title, Publisher, Classification No., Price 


Bell. MOUNTLA IN BOY. Viking. E. $1566 
Cobb. ANIMAL TALES FROM THE OLD NORTH STATE. Dutton. 398. $1.93. 
Duncan. BIG ROAD WALKER. Lippincott. 398. $153. 
Quinn. PICTURE MAP GEOGRAPHY OF U.S. Lippincott. 91703. $2.30. 
MacDonald. THEN AND NOW IN DIXIE. Ginn. 917.5. $1.35. 

McNeer. SQUTHERN HIGHLANDS. Harper. 917.5. $1.20. 

Mead. ASHE@VILLE, IN LAND OF SKY. Dietz. 917.56. #2.32. 

Melbe, OUR’ COUNTRY'S NATIONAL PARKS. I. Bobbs. 917.8 $1.30. 

Hamlin, NINETY BITS OF NORTH CAROLINA BIOGRAPHY. Hamlin. 920. $1.55. 
Willis, THIOSE WHO DARED. U.N.C. Press. 920. $1.55. 

Boone, Averfill. DANIEL BOONE. Harper. 921. $1.20. 

Boone, McGuaire. DANIEL BOONE. Wheeler. 921. $1.10. 

Boone, Stevenson. DANIEL BOONE. Bobbs. 921. $1.41. 

Boone, WhitSe, DANIEL BOONE. Allyn. 921. $ .92. 

lee, Monselil. BOY OF OLD VIRGINIA. Bobbs. 921. $1.41. 

lee, Williaamson.e ROBERT E. LEE. Johnson. 921. $1.21. 

Arnett. NOORTH CAROLINA. U-N.C. Press. 975 6. $ 280. 

McCorkel, OLD TIME STORIES OF OLD NORTH STATE. Heath. 975.6. $1.06. 
Newsome, G@ROWTH OF NORTH CAROLINA. World. 975.6. $1.58. 

Rowe. DISCCOVERING NORTH CAROLINA. U.N.C. Press. 97546. $.70. 
Burgwyn. RIVER TREASURE. Osford. F. $1.73. 

Gray. JANES HOPE. Cadmus. F. $1.35. 

lenski, BLWUE RIDGE BILLY. Lippincott. F, $1.93. 

Skidmore, 7 RIVER RISING. Cadms,. Us $1 .356 

Blomquist. FERNS OF NORTH CAROLINA. Duke. 580. $2.00. 

Coker. TREES OF THE SOUTHEASTERN STATES. U.N.C. Press. 582. $2.80. 
Pearson, BIRDS OF N.C. Bird Club. 598.2. $3.50. 

Bullock. PRACTICAL FARMING FOR THE SOUTH. U.N.C. Press. 630. $2.32, 
Green. HIGHHLAND CALL. U.N.C. Press. 822. $1.95. 

Green. LOS@T COLONY. U.N.C. 822. $1.95. 

Harris, FOLK PLAYS OF EASTERN CAROLINA. U.N.C. Press. 822, $1.95, 
Koch, CAROPLINA ‘FOLK COMEDIES. French, 822 08s $3.00. 

Koch. (ED,) ' CAROLINA FOLESPLAYS. Holt. 822.8. $2.72. 

McNeill, S@ONGS MERRY AND SAD. UN.C. Press. 821. $1.17. 

Stockard, POEMS. Bynum, 821. $1.50. 

Look Editorgs. LOOK AT AMERICA. Houghton. R917.3. $10.10. 

WPA. NORTH {| CAROLINA. U.N.C, Press. 917.56. $3.50. 

Boone, Daughtherty. DANIEL BOONE. Viking. 921. $2.36. 

Burr, Cloversr. THEODOSIA. Rinehart. 921. $1.61. 

Lee, Bradforrd. LEE, AMERICAN. Houghton. 921 #2.00. 

Connor, ANTTESBELLUM BUILDERS OF NORTH CAROLINA. W.C.U.N.C. 975e6.$77» 
Connor, REV@OLUTEONARY LEADERS OF NORTH CAROLINA. W.C.U.N.C. 975.65 $477. 
Fires, ROADID TO SALEM. U.N.C. Press. 975.6. $3.10. 
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lefler .NORTHH CAROLINA HISTORY BY CONTEMPORARIES. U.N.C.Press. 975.6.$5.66. 
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Allee. ROAD TO CAROLINA. Houghton, F. $2.00. 

Govan. CAROLINA CARAVAN. Houghton, F. $1.83. 

Harris. PURSLANE. U.N.C. Bress. F. $1.95. 

Knox. GRAY CAPS. Doubleday. F. $1.53. 

Tunis. HIGHPOCKETS. Morrow. F. $1.79 

Worth. MIDDLE BUTTON. Doubleday. F. $1.53. 

Worth. THEY LOVED TO LAUGH. Doubleday. F. $1.53. 

Skidmore. HILL DOCTOR. Doubleday. F. $1.53. 

Walser. NORTH CAROLINA IN THE SHORT STORY. U.N.C, Press. $2.68. 


Additional References 


Allen, THE STORY OF OUR STATE. Dixie Press. 1942. $1.00. 

Daniels. A SOUTHERNER DISCOVERS THE SOUTH. Macifilian, 1938. $3.00. 

Daniels. TAR HEELS. Dodd, Mead. 1941. $3.50. 

Hobbs and Bond, NORTH CAROLINA TODAY. U.N.C. Press. 1947. $2.10. 

HOLIDAY MAGAZINE. NORTH CAROLINA.Vol. II, No. 10 (Oct. 1947). Curtis 

Publishing Co. $.50. 

Kelly and Baskerville, THE STORY OF CONSERVATION IN NORTH CAROLINA. 1941. 
Free copies have been furnished sbhools; additional copies not available. 

NATIONAL GEOGRAPHIC MAGAZINE. TARHEELIA ON PARADE. Vol. LXXX, No. 2. 
(August 1941) National Geographic Society. $.50. 

STUDYING THE STATE OF NORTH CAROLINA. State Dept. of Public Inst. 1946. $.25. 

THE STATE. Weekly, Raleigh. Special rate to schools, $3.50. 

Warren. NORTH CAROLINA, YESTERDAY AND TODAY. Warren. 1942. $.55. 

Warren. THE PEOPLE GOVERN NORTH CAROLINA. Warren. 1946. $1.38, 


Encyclopedias contain pages on North Carolina usually with maps, 
pictures and tables. 


CHAPTER V 


THE VOICE OF THE Lo 1.9. 


Yeah, I'm in the special class this term, Sure, I like it all right; 
we have lots of fun and the work's got some sense to it; I can do it, 
Why did I get put there? Well, I ain't so sure. The report said I had 
a low I,Q,, but nobody noticed it till last spring when I couldn't get 
along in Miss Brown's class, She gave me the test and when I handed in 
my paper she looked at it and said, "Just what I thought, I knew he 
didn't belong in here," 


Yeah, it was something they call an Intelligence test, It was awful 
funny. At first I thought it was a joke but it turned out it wasn't. You 
had to put crosses on pictures and circles around 'em and lines under 'em 
and dots over 'em, There was sentences to write YES or NO after; sen- 
tences like this: -~lA carpenter builds houses."~- I wrote NO because my 
old man's a carpenter and he ain't built a house in four years. He's 
working on the railroad track, The boy that sat next to me put NO on 
every other sentence and then filled the rest up with YES. He got a swell 
mark, I read so slow I only got four done before the time was up. I get 
so tired of bein' hurried up all the time. 


A Tree, a Fish, a Cake of Ice, -- Look at this, It was so funny I 
tore out the page and kept it. See three pictures -- a tree, a fish, 
and a cake of ice, I'11 read what it tells you to do, "John is ten years 
old and his sister, Mary, is eight. If John is not Mary's brother draw 
a line from the fish to the cake of ice, If Mary and John are twins write 
your middle name under the tree and if you have no middle name put zero 
there, If they are not twins print your last name on the tree, If Mary 
is younger than John write the Roman number eight in the upper left hand 
corner, If they both go to school write your full name at the bottom of 
the paper."' I'm never sure just how to spell my name so I didn't even try 
this one, 


Miss Brown didn't like it because I always asked a lotta questions. 
She thought I was bein' fresh but I wasn't, There's a lotta things I want 
to know about, I never got made when she asked me questions all the time, 
I answered 'em, I've got lots of answers, but they always seem to fit the 
wrong questions, Anyway, everything's changin' all the time so what's the 
use of learning a lotta things today when maybe they won't even be true by 
tomorrow? I know heaps of things Miss Brown don't know -= like where to 
find birds' nests and how to fix a leaky pipe and what the baseball scores 
are, She has to send for the janitor when the lights go out or a window 
shade tears, I can do lots of things if I don't have to ready how in a 
book first, 


Sure I'm glad I'm in the special class, I get lots more attention, 
Seems like if you're awful smart or awful dumb they do a lot for you in 
school, but if you're what they call "normal" they just leave you set, I 
heard the school psychologist -- that's man that comes in just before 
promotion time and tells the teachers why they're not promotin' us, -- 
he told Miss Brown it was on account of my grandfather and the rest of 
my ancestors, She said wasn't it kinda late to do anything about that 
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now, and he said it was but I must have the proper training so I'd be a 


good ancestor, 


Gosh, I don't want to be no ancestor, I'm goin! a be a plumber, 


HH 


After all that's said and done, 
more is said than done, 


HHE 


Jumping at conclusions is about 
the only mental exercise some 
people take 


KIM 


If the worst happens, and you 
get the best of it, it isn't so 
bad after all. 


HEE 


By Effa A. Preston 
Contributed by Henry F, Edwards 


In the little country schoolhouse 
Stands a maiden young and fair, 
Teaching all the eager children 
Who are daily gathered there, 
Little Leila's nose is dripping, 
little Jimmy coughs and sneezes, 
Mary Ann is home with measles, 


Peter's throat is sore, he wheezes 


What a pot-pourri of symptoms! 
What a very wide selection -~ 
Measles, fever, flu and quinsy, 
Sinus, joint or skin infection! 
Joan of Arc led men to battle; 
Barbara Fritchie took her stand; 
Florence Nightingale was kindly; 
Clara Barton formed her band, 
None was smarter, kinder, braver 
Than the maiden standing firm 
In her daily tasks as teacher, 
Easy prey. to every germ. 


Modern 


Englis 


Behave ~ where bees live 


Chump - 


to leap into the air 
Deliver - part of the body 


Choose ~ the liquid of an orange 


53 


54 


"UNDER LOCK AND KEY" 


Now you have completed the study of this book. 
You have reached its end and perchance, you are meditating 
upon its value, its challenges, its intent, 


Symbolically, you have likewise reached the end 
of this school year and all of its activities are behind you, 


Now in retrospect: 


Did you achieve the objectives which were yours 
as the year began? 


Do you feel satisfied with the progress your 
pupils made? 


Have teacher~pupil-parent-administration relation- 
ships been as you would have had them? ; 


You had the key, ilas it the right key and wisely 
used? Did it open up that promised storehouse of privileges 
and opportunities? Do you feel fully and completely satis- 
fied with the manner in which you used that key? 


You are closing your records on another year, 
Are there any erasures you would like to make; any unkind 
words to rub out; anything you wish you could insert? 


That record is now going "under lock and key" 
to be filed in the archives of time, Before you turn the 
key in that lock to hide it forever from view, be sure you 
are pleased with the record you have made, 


And, from the standpoint of physical materials 
in your room, before you give the final turn to that key, 
your classroom should be thoroughly clean, the shades 
should be pulled to the bottom of the window, and every 
piece of your instructional equipment should be safely and 
securely stored, 


When these things have been done, that little 


kingdom, where you have presided for the past nine months, 
tiny, but infinitely important, can now be placed 


"UNDER LOCK AND KEY" 


LINCOLN REVIEWS A BOOK 


"For those who like this kind of a book, 
this is the kind of a book they will 
like," 


